
Random drug testing of DHS employees will begin during the April-June
2001 quarter.  Employees in positions previously identified by divisions or
offices as safety sensitive or which require integrity to a drug prevention
mission are subject to random drug testing as well as all new hires.  If you
do not know if you are employed in one of these positions, you can check
with your supervisor.  All grade 99 positions are included in the pre-
employment and random testing process.  A percentage of the safety
sensitive population will be tested quarterly.

DHS Policies 1051 and 1087 cover the program.  Policy 1051
declares that DHS is a drug free workplace and provides that
employees selling or abusing drugs are subject to discipline up to
and including termination.  Policy 1087 creates the enforcement
mechanisms implementing Policy 1051.  Discipline for violations is
set out in Section III (F), which provides that for the first offense employees:
(1) will be suspended for 10 days without pay; (2) must sign a return to work
agreement to refrain from all illegal drug use; (3) must enroll in the
Employee Assistance program and request substance abuse services; (4)
must participate in EAP random drug screening for 1 year; and (5) must
obtain EAP certification of completion of substance abuse services.  These
are conditions for continued employment.  Failure to meet any of these
conditions is treated as a second offense.  Termination is mandatory for a
second offense.

A contractor runs the drug-testing program at DHS.  A list of sensitive
position numbers is used to randomly select employees to be tested.
Employees will be given all the paperwork needed with their name, position
number, purchase order and billing information already completed and told
to report to a collection site.  Drug tests are generally done through
urinalysis.  Positive results will be reported to division contacts.
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DHS Policy 1051 defines drug abuse.  The bottom line is, don’t take
illegal drugs, only take prescription drugs for which you have a prescription
and take prescribed drugs in the dosage at which your doctor or pharmacist
prescribes them.

If you have any questions about the random drug testing program at
DHS, read the DHS policies mentioned here or check with your supervisor.

1st Lt. Arthur Fleder, 34, son of DHS Lafayette
County Administrator Cheryl Stuart, left early
last month to serve a nine-month tour of duty as
part of the U.S. peacekeeping mission in Bosnia.
Arthur is assigned to the Arkansas National
Guard’s 3rd Battalion 153rd Infantry unit from
Magnolia.  This is not the first time Arthur has
deployed as a member of the military and Cheryl
says she’s proud that her son is serving his
country.  She says her family is truly a military
family since her father and former husband both
served in the military and she has another son in
the Navy.  She’s used to the sacrifices military

families make, and says, “Someone has to take care
of this nation.”  Arthur has two young children,
lives in Little Rock and is a teacher at the Pulaski
County Alternative School.  He’s been in the

military since 1985 and earned his commission as an officer through
Officer’s Candidate School.

The Southeast Arkansas Human Development Center is holding its 5th

annual Open Horizons Conference May 17-18, 2001 at the University of
Arkansas at Monticello.  The theme of this year’s conference is “Forging
Ahead:  Partnership 2001.”  The theme is in keeping with the Center’s
increased outreach and partnership with local community based providers.

Featured speakers this year are Margaret McGhee of New Horizons
Ministries and the Honorable Jimmie Lou Fisher, Arkansas State Treasurer.
There will be 15 one-hour workshops offered during the conference.  The
Prison Band will provide entertainment on Thursday evening.  Continuing
Education Units will be available.
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Registration is $40.00 before April 20 and $50.00 after that date.  This
fee includes lunch on Thursday.  Doorprizes will also be given away at
various times during the conference.

For additional information, please go to the website:
www.seahdc.homestead.com/openhorizons.html.  There, you will find
conference information, vendor, donor and submittable registration
information.  If you have questions, contact Conference Chair Jimmie Sue
Wade, or Planning Committee Members Debra Banks, Gwen Jones or
Harriet Weaver at (870) 226-6774.  You may also submit your questions
online at seahdc@homestead.com.

The Volunteer Activities Council of DHS will sponsor a
Volunteer Employees Recognition reception on from 2-3:30
p.m., April 25, 2001 at the Lafayette Ballroom in Little Rock.
Employees whose names have been submitted into the DHS
Volunteer Activities Council for being a volunteer will be
the reception’s honored guests as well as their supervisors
and division leaders.  For more information about this event and the Spirit of
110 conference in September, which honors state employee volunteers
across Arkansas, contact your division’s VAC representative or the Division
of Volunteerism.

The Hempstead County DCFS staff will be recognizing April as Child
Abuse Prevention Month with a parade beginning at 10 a.m. April 20.
Everyone is invited to join the march that will leave the Hempstead County
DHS Office and end at the Hope Visitor’s Center where local officials will
be speaking.  Hot dogs and punch will be served to the public.
Representatives from the DCFS and the Hempstead County Health
Department will be handing out pamphlets with information on recognizing
and preventing child abuse.  For more information on the parade or about
strengthening families, contact the DCFS staff in Hempstead County at
(870) 777-8656.

In case you missed the news, state employees who participate in the
state employees health insurance program and meet a couple other
administrative requirements will be receiving a $450 check within the
next 6-8 weeks.  The money comes from a surplus in the program.
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The Division of Youth Services has chosen two outstanding employees for
April.

Mary Bogard is a case manager with the Juvenile
Services Unit at Alexander Youth Services Center.  Mary
has 26 years of service to DYS.  Before becoming a case
manager, Mary was a schoolteacher with the AYSC
School prior to the privatization of that service.  She
brings the compassionate and patient characteristics of a
teacher with her into the case management field.  Mary’s

coworker, Betty Brents says that she is always working with the juveniles to
bring out the best of their abilities.  Betty also says that the juveniles are
always Mary’s number one priority.  She is often involved with organizing
juveniles to put on a Christmas program and also programs for Black
History Month. She is a great role model for the juveniles and strives to do
what is right for them on the AYSC campus.  Mary sets a standard for all
that work with her and around her.

Mary has very little relaxation time because she is constantly busy
volunteering for the community through tutorial services for youth,
parenting services and motivational speaking for parents.  She organizes the
local youth for programs throughout the year.  In her very little free time,
Mary enjoys sewing and spending time with her friends.

Bob Pine is Juvenile Detention Center monitor in the
Audits and Compliance section of central office.  He has
been with DYS for more than 10 years and he has been with
DHS an additional 15 years.  Bob has been involved with
tracking the monitoring of the juvenile detention centers
through different data base retrieval programs.  He is
responsible for recording and analyzing of data to complete
an annual report for the Office of Juvenile Justice and Delinquency
Prevention required of DYS. Bob’s supervisor, says that he continues to be
reliable in changing situations and adapts to his changing role in the agency.
He is eager to assist others in learning more about juvenile detention
regulations and facilities.  He has been involved in the training of auditors in
the monitoring of juvenile detention centers. Bob contributes to the division
through his knowledge of data base retrieval and continued reliability to
service. He enjoys spending time at the lake and going to as many
Razorback sporting events as possible.  Bob is married to Sue Pine who
works at UALR.  He has one son, Patrick, who is a Little Rock attorney.
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The Jonesboro Human Development Center has moved its workshop
operations to a 10,000 square-foot building owned by Arkansas Glass
Container Corporation.

The center provides residential care and employment training for about
125 people with developmental disabilities.  It had outgrown its former
facility, said Superintendent Forrest Steele.

"We have work contracts with Hytrol Conveyor Company in a joint
enterprise with Jonesboro Bolt and Supply, and recently acquired a contract
with Thomas and Betts Company" said Bill Bennett, workshop supervisor.

He said Jonesboro Mayor Hubert Brodell and Businessman Raymond
"Chubby" Heern helped coordinate the project with officials of Arkansas
Glass Container.

The center began operations in its new workshop on February 20 and has
packaged more than 275,000 pieces, which is equivalent to 213 boxes per
hour, said Bennett.  He added that the production capability has tripled since
the move.

The employees are bused from their homes at the center to begin work at
8:30 a.m. and end their employment training for the day at 2:00 p.m.

Conway Human Development Center underwent a CARF (The
Rehabilitation Accreditation Commission) survey recently.  CARF is
a private, not-for-profit organization that accredits programs and
services in the fields of medical and vocational rehabilitation to
promote quality programs for people with disabilities.  CARF
develops and maintains practical and relevant standards of quality
for such programs.  An organization voluntarily applies for accreditation
from CARF.  A team conducts an on-site survey to determine the degree to
which the organization meets the standards.

The inspection team was very complimentary of the CHDC staff, facility
and programs.  As with any large facility, CHDC was given a few
recommendations to enhance services.  One surveyor stated that CDHC has
a very, very difficult population with individuals who are very medically
needy as well as individuals with psychiatric needs.  The surveyors added
that the facility had many, many strengths.  They highlighted the fact that the
facility has done an excellent job of establishing itself as a quality provider
of services for individuals with diagnoses of Mental Retardation and
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Developmental Disabilities.  The surveyors noted that the Center has
obtained a high degree of recognition throughout Arkansas through
credibility and compassion and that this was an obvious strength.  They
further noted that the facility has maintained staff members who are
gracious, positive, professional and obviously dedicated to the persons that
are served and that our leadership staff are stable and strong.  Family
members with whom surveyors spoke expressed a high level of confidence
with the leadership of our Center.  Accolades continued with positive
comments regarding the DDS Board of Directors.  They stated that CHDC
provides a clean, safe, therapeutic environment and does so in a way that
demonstrates creativity and commitment.  Regarding maintenance and
housekeeping, the surveyors said they were amazed at how clean and well
maintained everything was.  Exemplary areas noted included: excellent use
of assistive devices to address the needs of the people served; a therapeutic
swimming pool used to increase mobility and range of motion and the
energy management climate control system of heating and cooling the
facility; and a helpful, attractive home-like residential environment with
individualized activities.

Tom Winberry, a supervisor in the DCFS Child Maltreatment
Central Registry in Little Rock, was recently named Employer of the
Year by the American Council of the Blind.  The council is a
statewide chapter of the American Council of the Blind that promotes

employment of visually impaired people.  Tom has worked for DCFS
since 1990.  The Council named one of his employees, Rebecca

Livingston, as Employee of the Year.  Rebecca is visually impaired and has
worked for DCFS for about a year after losing her sight about four years
ago.  She previously owned her own collection agency in Camden.  Rebecca
said she was glad Tom was recognized because he hired her and another
visually impaired employee in the section, Diane Taylor.  “Tom didn’t let
our visual impairments keep him from hiring us.  He gave me a second
chance,” said Rebecca.  Both employees need special equipment to do their
jobs and Rebecca says Tom has always been considerate of their needs.
Tom and Rebecca received plaques at a special ceremony held in Conway.

Do you have something you’d like to share in the newsletter?
Send an email to Joyce.Williams@mail.state.ar.us.  You can
also fax items to (501) 682-6512 or call (501) 682-6580.


